Regional Relationship Manager (South Island)
Gymnastics New Zealand

Gymnastics New Zealand is the recognised National Sports Organisation responsible for the development, promotion and governance of Rhythmic and Artistic Gymnastics, Aerobics, Trampoline, Tumbling, Parkour and Gym for All. 
Our Vision: To be New Zealand’s first choice sport
Our Purpose: To enable positive gymnastics experiences for everybody
Our Values:
· Manaakitanga – care for others, bring alongside
· Manahau – joyful, positive energy
· Rangitiratanga – action, leadership
· Manawanui – steadfast, committed
_________________________________________________________________________________
PURPOSE OF ROLE
· To provide club support and capability development for gymnastics clubs in the South Island.
· To implement local, regional, and national initiatives to increase participation in gymnastics.
· To establish and maintain effective relationships with affiliated clubs and key partners (Regional Sport Organisations, Funders, Councils).
_________________________________________________________________________________

DUTIES & RESPONSIBILITIES

· Build and maintain effective relationships with affiliated gymnastics clubs and other regional stakeholders
· Delivering strategies and initiatives from the Gymnastics NZ Strategic Plan, including projects that develop club capability, child safeguarding, and participation growth.
· Researching and developing guidelines, resources, and templates for projects.
· Driving coach and judge development initiatives to increase engagement and improve gymnastics delivery.
· Contributing to planning across the Relationship Manager, Education, and Events teams.
· Assisting with marketing and promotion of Gymnastics NZ and its programmes.
· Gathering, analyzing, and reporting on gymnastics activity in the region.

This role is located in Christchurch with periodic travel across the South Island.
_________________________________________________________________________________

SKILLS, EXPERIENCE & EDUCATION
We are looking for someone who:
· Has knowledge and experience in sport development and/or sport management, ideally already established in the sports sector. Gymnastics-specific knowledge is a benefit but not essential.
· Is a strong communicator with high emotional intelligence and the ability to quickly build rapport.
· Has strong problem-solving and conflict-resolution skills and enjoys fostering collaboration.
· Is self-motivated, proactive, and able to work both independently and as part of a team.
· Has excellent time management and project management skills, with the ability to manage multiple tasks and deadlines.
· Is proficient with Microsoft 365 (including Dynamics 365).
· Holds a current driver’s licence and is able to travel throughout the South Island (approx. once per month) and attend national staff hui and events 4x per year.




